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Abstract

Routine to Research or R2R is a continuous process to support and to promote
each person in creating his or her research happily all the time. The translation of R2R
from English into Thai has been adjusted to a development of Main tasks to Research.
This paper showed the practical steps and methods in applying R2R on the process
improvement of HRD and Research of the organization which were not difficult,
inexpensive, and highly efficient in Human capital development of any organization
and all citizens continueously and sustainably. It is started from good practice in the
past. Writing research proposal, Ethical Certification requests, the necessary Body of
Knowledge and Techniques for the development and the implementation of R2R were
included.
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